MEMORANDUM OF UNDERSTANDING
BETWEEN -
MTA METRO-NORTH ,
And |
ASSOCIATION OF COMMUTER RAIL EMPLOYEES
Division 1
Representing
Conductors, Assistant Conductors

And Hostlers

The parties hereby agree to the following amendments and changes to the Collective

Bargaining Agreement for the period January 1, 2003, through December 31, 2006.

This Memorandum of Understanding is subject to ratification by the membership of the
Association of Commuter Rail Employees Division 1 - Conductors, Assistant Conductors and

Hostlers, and final approval by the Metropolitan Transportation Authority Board of Directors.
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THIS AGREEMENT is made this 15™ day of January, 2004, by and between Metro-North
Commuter Railroad (“Metro-North”) and the employees represented by the Association of
Commuter Rail Employees - Division 1.

ARTICLE I - GENERAL WAGE INCREASES

£

SECTION 1 - LUMP SUM PAYMENT FOR 2003 K 7

Following membership and MTA Board ratification, Metro-North will pay a one-time
non-recurring lump sum payment of $1,000 to each employee who meets the eligibility
requirements specified below in Section 5.

SECTION 2 — 2004 GENERAL WAGE INCREASE

Effective January 1, 2004, all rates of pay irrespective of the method of payment (hourly, daily,
etc.) in effect on December 31, 2003 shall be increased by three percent (3%).

SECTION 3 — 2005 GENERAL WAGE INCREASE

Effective January 1, 2005, all rates of pay irrespective of the method of payment (hourly, daily,
etc.) in effect on December 31, 2004 shall be increased by three percent (3%).

SECTION 4 - 2006 GENERAL WAGE INCREASE

Effective January 1, 2006, all rates of pay irrespective of the method of payment (hourly, daily,
etc.) in effect on December 31, 2005 shall be increased by three percent (3%).

SECTION S — ELIGIBILITY FOR WAGE INCREASES

In order to be eligible to receive the above referenced lump sum payment, the employee must
have been on the payroll between January 1, 2003 and December 31, 2003. Employees who
were on the payroll during 2003 for less than twelve (12) months (retirees, new hires or
otherwise off pay status) for one (1) month or more shall have their lump sum prorated based on
the number of months on the payroll over a denominator of twelve (12). Fifteen (15) days or
more on the payroll in a month shall constitute a month of service.

Example: An employee retires on September 1, 2003. Such employee had eight (8) months on
the payroll and shall receive 8/12ths of the lump sum amount.

Employees who were terminated or voluntarily resigned during 2003 or before the final
ratification of this Agreement by the MTA Board of Directors in 2004 shall not be entitled to the

lump sum payment or any pro rata share of the lump sum payment.
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ARTICLE II — DEFINED BENEFIT PENSION PLAN

Effective January 1, 2004, employees hired between January 1, 1983 and December 31, 2003,
and who are participants of Metro-North Agreement Defined Contribution Pension Plan (also
known as the “Vanguard Plan” or “Plan”), shall cease making employee contributions to said
Plan and Metro-North shall also cease making contributions to said Plan. ,/ ,

Such employees and all employees hired after December 31, 2003 shall commence participation
in a new defined benefit program within the MTA Defined Benefit Plan (“New Program”) and
such New Program shall have the same terms and conditions as those applicable to non-
represented employees of Metro-North in the MTA Defined Benefit Plan except as follows:

1. Current employees as of January 1, 2004 shall receive service credit for service rendered on
or after January 1, 1983, based on their date of hire at Metro-North and all employer
contributions and the earnings attributable to such contributions credited to such emiployees
in the Vanguard Plan for such service shall be transferred to the MTA Defined Benefit

Plan.

2. All employees shall make three percent (3%) member contributions to the New Plan. All
2004 retroactive wage adjustments for all employees will be contributed directly into the

new defined benefit program.

3.  Employee contributions and the earnings from these contributions made to the Vanguard
Plan shall remain in the Vanguard Plan. The parties agree to seek approval from the
Intemal Revenue Service to allow employees to transfer, at the employee’s request, their
contributions from the Plan to the MTA Deferred Compensation Plan.

ARTICLE III - BENEFITS

Health Insurance Premiums

All new employees hired after full and final ratification of this Agreement will contribute to the
premium cost of the health insurance plan at the same rate paid by Metro-North management

employees, including future adjustments.

Vision Benefits

Effective July 1, 2004, the level of Vision Benefits for ACRE Division 1 Members will be equal
to those for Metro-North Railroad Management employees.
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Life Insurance

Effective upon the full and final ratification of this Agreement the existing Company paid Life
Insurance benefit of $100, 000 is eliminated.

ARTICLE IV — WORK RULE CHANGES ,

Rule 36 - Personal Leave

Effective January 1, 2004, the extra floating (birthday) holiday for employees with thirty (30) or
more years of continuous service is eliminated.

Rule 38 - Holidays

Effective upon the full and final ratification of this Agreement the existing holiday provision will
be amended, allowing for Veteran's Day to be replaced with the Day after Thanksgiving.

Vacation Selection (Vacation Wheel)

In order to more equitably allocate vacation use, effective with the Vacation selection for 2005,
the existing practices for selecting vacations will be modified. The new procedures will require
all employees (in seniority order) to select one (1) of their vacation week selections for a week in
the fourth quarter of the year (September 1-December 31 excluding Thanksgiving and Christmas
weeks). After all employees have selected a week in this fashion, then the ordinary seniority
based vacation selection will continue for the remaining vacation allocation.

ARTICLE V - MORATORIUM

(1) The Agreement shall be effective January 1, 2003 and shall remain in effc;ct
through December 31, 2006 and thereafter until changed or modified in accordance with
the provisions of the Railway Labor Act, as amended.

(2) The parties to this Agreement shall not serve or progress prior to July 3, 2006 (not
to become effective before January 1, 2007) any notice or proposal for the purpose of

changing agreements.
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This Memorandum of Understanding is subject to ratification by the membership of the ACRE
Division 1 and final approval by the Metropolitan Transportation Authority Board of Directors.

FOR ASSOCIATION OF COMMUTER FOR METRO-NORTH
RAIL EMPLOS/(EES DIVISION 1

S

yggnd Burney
Dir r - Labor Relati

Ralph Safizari ”’
Vice General Chairman, ACRE Division 1

Ww%ﬁ/’w&

drew Steimle/”
Secretary/Gen Comm, ACRE Division 1




