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December 29, 1994

Re: Met-opoiitar Tr%nspdrtaticr;- Autnority Defined Benefit Plan
Deuar Non-Represented Employees:

Effective January 1, 1994, MTA is making some important improvements to its
retirement program,_Initiallv. the improved benefit will be available to non-
represented employees at Merro-Naortl and the TIRR. These improvements are the
result of a recent study which conclud.: inat the current program should be .
moditied to meet the evolving nceds of MTA management employees and to ‘align
more with practices and irends of New York City and State agencies.

To address these issues, MTA is estanlishing a new defined benefit plan. The new
Plan will be modeled after the defines benefit ~etirement plan provided under State
law to New York Staie mnoloyees who became members of the New York State
and “ocal Employees” Retirement Sysi:m on or after July 26, 1976 (i.e., Tier IV
members).

1DE PIograits Wil 0€ avallaole b uun-spreseited smiployees empioyed by
Metro-North on or afier December 31, 1994.

The new Plan contains the following compoients:

. Service Retiremeut Benefits
. Vesting

. Disability Benefits

. Death Benefits

You will be eligible to receive the new service retirement benefit upon (1) your :
attsinment of age 62, if jou have wr o moic years of ceedited service at that time s
or (2) your attainment of age 70 if you then have five or more years of credited
service. The benefit is also available on a reduced basis as early as age 55 with 10
years of credited service, and on an unreduced basis if you have 30 or more years
f coadited service, Vastiag tuke i aft 103 32200 of credited service.
It -;ou have less than 25 years of credited service, you will receive a benefit equal
to 1-2/3% times your final average salary tunes your years of credited service. If
you have 25.or more y:=ars of credited service, your benefit will equal 2% times
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your final average salary times your years of credited service up to 30 years, plus
1-1/2% times your final average salary tlmes your years of credited service in
excess of 30 years.

Your retirement benefit will be offset (reduced) by 100% of your Tier 2 Railroad
Retirzicent benefit:. Since Railroud Retirement benefits are offset, the new Plan
will ot require anv empl /ee coatrii unc exen for those employees at the
higuu LA G Uie culiil oam.l_y 1odig- \Luu.m b‘uu.u.go iqors dhaa ..../IJI'(‘ __\ﬂatu{"
$100,000 per year) Hence, most of you will receive greater retirement beneﬁts at
no greater an expense than under your current plan.

Future accruals under the Metro-North Defined Contribution Plan will stop as of

Dcccmiber 31, 1994, If you are not yat vers- in-your benefits under the Defined
Contribution Plan, you w1ll continue to earn vesting credit in these benefits as you
continue working for Metro-North.

Service credit under the new Plan will start January 1, 1994 or oh your date of
employment if you were hired after that date. Your benefits for service in 1994

under the Metro-North Defined Contribution Plan will be offset from benefits .

under the new Plan.

After a six month waiting period, you will also receive additional service credit
under the new Plan for vour post Mate Merth esrvies bafore Tarrary 1, 1002
subject to making an employee com:rwunon if you are at the higher end of the
salary range, and you will be able to purchase credit for past non-vested
NYS/NYC agency *service. There will be a two year waiting period to be eligible

for this past service credit for new hires after December 31, 1994.

Your benefits under the Metro-North Defined Contribution Plan for service before
January 1, 1994 and benefits under the Metro-North Cash Balance Plan for service
by former Conrail employees from 1983 to 1989 will be offset from benefits under

the new Plan to the extent past service for that period is recognized under the new
Plan.

The new Plan wiil provide an enhanced death benefit for your beneficiaries (up to
three times your annual salary), plus a retirement income if you become disabled
after 10 years of credited service.

If vor leave prior to £l v=sting i 4 new Pla,, you wiil receive a return of your
accumulated contributions, if any.

After a six month waiting pzriod, former Conrail employees who were employed
by Metro-Northon Decemter 31, 1994 and are members of the Metro-North Cash
Balance Plan will be entitled to a minimum benefit from all sources under that

Plan. .
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We will be providing you with more mformatlon about this new Plan and its effect
on your retirement next year.

This is only 2 summary ot the new Plan. If there is any difference between this
summasy and the new Plan, the terms of he new Plan will govern.

I would like to take tius opporturuty . wisi ywa and yOul fatiily a happy holiday
season and to thank you for a successiul 1994.

Sincerely,
/7/ 7/ ;{I/y.
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Donald N. Nelson
President
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