2. "General Purposes
“(1) To avoid any interruption to commerce or to t}}c opera-
tion of any carrier engaged therein; (2) to forbid any limitation
upon freedom of association among employees or any denial, as
a condition of employment or otherwise, of the right of employ.ees
to join a labor organization; (3) to provide for the complete in-
dependence of carriers and of employees in the matter of sell-
organization; (4) to provide for the prompt and orderly sett.le-
ment of all disputes concerning rates of pay, rules, or working
conditions; (5) to provide for the prompt and orderly .settlcment
of all disputes growing out of grievances or out of the interpreta-
tion or application of agreements covering rates of pay, rules, or
working conditions.
3. "General Duties
“First. It shall be the duty of all carriers, their officers, agents,
and employees to exert every reasonable effort to make an_d main-
tain agreements concerning rates of pay, rules, and working con-
ditions, and to settle all disputes, whether arising out of t}'me
application of such agreements or otherwise, .in order to avqld
any intetruption to commerce or to the operation of any carrier
growing out of any dispute between the carrier and the employees
thereof. ]
“Second. All disputes between a carrier or carriers and its or
their employees shall be considered, and, if pmsiblg, decidgd,
with all expedition, in conference between representatives desig-
nated and authorized so to confer, respectively by the carrier or
carriers and by the employees thereof interested in the dispute.
7 “Third. Representatives, for the purposes of this Act, sha‘ll be
designated by the respective parties without interfe.:rence, influ-
ence, or coercion by either party over the designation of repre-
sentatives by the other; and neither party shall in any way
interfere with, influence, or coerce the other in its choice of
representatives. Representatives of employees for the purpose of
this Act need not be persons in the employ of the carrier, ar'ld
po carrier shall, by interference, influence, or coercion seek in
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any manner to prevent the designation by its employees as their
representatives of those who or which are not employees of the
carrier.

3 “Fourth. Employees shall have the right to organize and bar-
gain collectively through representatives of their own choosing,
The majority of any craft or class of employees shall have the
right to determine who shall be the zépresentative of the craft
or class for the purpose of this AC@‘O carriers, its officers or
agents, shall deny or in any way qUe&stion the right of its em-
ployees to join, organize, or assist in organizing the labor organi-
zation of their choice, and it shall be unlawful for any carrier

to interfere in any way with the organization of its employees,
or to use the funds of the carrier in maintaining or assisting or
confributing to_any labor organization, Jaﬁmﬁﬁf’r_
other ag of collective bargaining, or in performing any work
therefor, or to influence or coerce employees in an effort to induce
them to join or remain or not to join or remain members of any
labor organization or to deduct from the wages of employees any
dues, fees, assessments, or other contributions payable to labor
organizations, or to collect or to assist in the collection of any
such dues, fees, assessments, or other contributions: Provided,
That nothing in this Act shall be construed to prohibit a carrier
from permitting an employee, individually, or local representa-
tives of employees from conferring with management during
working hours without loss of time, or to prohibit a carrier from
furnishing free transportation to its employees while engaged in
the business of a labor organization.

“Fifth. No carrier, its officers, or agents shall require any
person seeking employment to sign any contract or agreement
promising to join or not to join a labor organization; and if such
contract has been enforced prior to the effective date of this
Act, then such carrier shall notify the employees by an appropri-
ate order that such contract has been discarded and is no longer

binding on them in any way.

Amended by Public Law 914, 8lst Cong. (see sec. 2 eleventh).
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